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Chapter 1

Introduction

1.1 Background

The National Statistical Office (NSO)
has collected the Skill Development
Survey for the first time since year 1995.
The questions of the Skill Development
survey were incorporated in the first
quarter (February) of the Labor Force
Survey (LFS). For the secondly in year 1999,
the survey was conducted together with
the first (February) and third (August)
quarters of the LFS, then the survey has
been conducted yearly since 2001 during
the period January — March, The propose
of this survey were to gain related
information for planning, monitoring and
assessment to the operation on human

resource development.
1.2 Concepts/Regulations

The  Skill Development  Survey
according to concepts and principles of
International Labour Organization (ILO) and
United Nation (UN). National Statistical
Organization of Thailand has adopted
concepts and definitions since the first
time in 1993 to make consistency
according to the real social and economic
situations of Thailand even though user

requirements.

1.3 Objectives

The main objective of this survey is

to estimate the number and characteristics

of in populations aged 15 years and over
that desire skill development by the
course.The statistical data of the survey

include:

1. The number of populations aged 15 years
and over that desire and not desire skill
development

2. The important demographic and social
aspects of populations aged 15 years and over
that desire skill development such as region, area,
age group, sex, level of educational attainment,
labour force status, etc .

3. Other data, for instant the course for
development include the experience from training,
skill development, course and the organization
training

4. The reason for had never got skill

development

1.4 Benefits

The information this survey were used to a
database for agencies involved skill

development of population

1. Planning, monitoring and assessment
to the operation on human resource
development. according to the national

Economic and Social Development plan,
plane of skill development by Department of Skill

Development the Ministry of Labour.

2. To study the course training of

population who desire skill development





